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Being the manager of the restaurant, my opinion is that it is not right or fair to ask the prominent politician to leave the establishment. This is because the owner of the business still wishes that his or her business thrives despite the customer’s and employee’s differences regarding political views. The manager should be equitable and fair in all dealings. The manager is supposed to not take advantage of the customer’s difficulties or mistakes, therefore, treating both the employees and the customer with tolerance. This must consider diversity such as political affiliation with open-mindedness (Smith & Dubbink, 2011). The restaurant manager seeks to build and protect the business’s reputation and employees' morale through the engagement that creates respect. The manager should take appropriate actions that are important to prevent or correct future disagreement between the employees and customers irrespective of their different opinions. Restaurant managers are accountable for the moral equity that arises from their decisions and those of their employees. 
Therefore, asking the politician to leave the restaurant premises should not be the best option. The servers should be told to have respect and concern for their customers. All parties also need be told to be kind, compassionate, respectful, and concerned about each other. Both the servers and the politician should be informed to be sensitive towards other people and live on the Golden Rule. They should respect each other’s interests and rights because they all play a critical part in the performance of the business (Ferrell & Fraedrich, 2015). The restaurant must serve the general public, and if there was a case of violence or unruly behavior then the politician could be ejected from the restaurant. However, this case involved a simple political difference that could have been solved amicably. Restaurant managers should not discriminate against people based on their individual beliefs.  
References

Ferrell, O. C., & Fraedrich, J. (2015). Business ethics: Ethical decision making & cases. Nelson 
Education.

Smith, J., & Dubbink, W. (2011). Understanding the role of moral principles in business ethics: 
A Kantian perspective. Business Ethics Quarterly, 21(2), 205-231.
